Behaviour Policy
Our Vision
At Chorlton Park Primary School our vision is to create a learning environment where all pupils feel safe, secure and
able to make the biggest possible contribution towards their own learning and that of others. We believe that by
working together, we can establish a climate where learners work collaboratively and in partnership to ensure the
quality of learning is of the highest standard.
The Chorlton Park Primary School is a Rights Respecting School, based upon the Convention for the Rights of the
Child. The rights within this convention cover basic needs, including education, health, being heard and experiencing
a safe and secure childhood. We believe that all children should grow up aware of these rights and respecting these
rights for themselves and for others.
In consultation with the children, staff, parents and governors at Chorlton Park Primary School we have developed
this policy which aims to encourage children to learn, work and play together to maintain this rights respecting
ethos.
Being a Rights Respecting School underpins this whole school policy and we believe that this will promote positive
behaviour and develop successful, responsible citizens for the future.

Aims of the Policy
The primary aim of our behaviour policy is to promote good behaviour. We have school rules and the staff do not
ignore unacceptable behaviour, but having high expectations, being good role models and rewarding pupils enables us
to promote positive behaviour.

Objectives
•
•
•
•
•

For all children to be happy, caring and confident learners
To have high expectations of all children
For children to learn the difference between acceptable and unacceptable behaviour
To promote respect and consideration for others and for property within school
For children to respect themselves and others, valuing diversity of culture, belief and opinion

Relationship to other policies
This policy should read in conjunction with policies on Ant-bullying, safeguarding, Equality and Diversity and SEND.
We also have a more detailed behaviour policy which outlines statutory requirements.
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Roles and Responsibilities
The headteachers will work with all members of the school community to ensure high standards of behaviour at all
times.
It is expected that all staff will:
•
Establish and follow class rules with their class
•
Ensure that all children are emotionally and physically safe in school
•
Apply rules and sanctions consistently, proportionately and in a manner appropriate to the
needs of the children
•
Challenge any unacceptable behaviour
•
Provide children with a good role model
•
Work in partnership with parents or carers to find a constructive solution to any situation which
is causing concern
It is expected that children will:
•
They will behave respectfully to others
•
Behave in a way that keeps others and self safe
•
To be willing to learn
•
Allow others to learn around them
•
Attend school regularly
•
Own up to mistakes and learn from them
•
Allow others to make mistakes
•
Give opinions in a constructive manner
•
Listen to others
It is expected that parents/carers will:
•
Praise and encourage their child’s efforts and achievements
•
Ensure that their children attend school and arrives on time
•
Contact the school if their child is absent or will be late
•
Inform the school of any events which may affect their child’s behaviour in school, so that it can
be dealt with sensitively
•
Support their child in behaving appropriately
•
Support the school if sanctions are applied to their child for inappropriate behaviour
It is expected that the governing body will:
•
Support the school in its efforts to address issues related to behaviour management
•
Monitor the effectiveness of the school’s behaviour policy
Motivating Appropriate Behaviour
Preventative measures
Raising pupil self-esteem
§
§
§
§

Communicate a sense of importance
Support successful experiences
Emphasise children’s responsibility through providing choice
Display and celebrate children’s finished work
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Offering a well-planned curriculum
§
§
§
§
§
§
§

Aim for quality teaching which encourages breadth of exploration and representation and
balance in the pupil experience of the wider curriculum
Ensure good and flexible preparation of activities matched to student abilities
Plan for and support SEN/EAL/G&T pupils
Plan for other adults in the classroom
Set challenging but achievable goals
Explain tasks well
Have back up self-sustaining activities ready

Providing a comprehensive programme of personal, social, health and citizenship education
§
§
§
§

Develop clear rules for relationships
Teach children to respond positively
Help children to be assertive
Work towards school aims

Good classroom management of time
§
§
§

Establish clear routines (end of lessons/day)
Allow time for clearing up, questions, and children to finish work
Allow children to organise their own time and tasks where possible

Conditions for personal growth
§
§
§
§
§
§
§
§
§

Respect
Active people learning with others
Acceptance so people can be themselves and express beliefs
Trust in themselves and others
Self-discovery – find out about themselves and meet own needs
Non-threatening climate to challenge others
Openness
Right to make mistakes
Cooperative evaluation and self-evaluation

Positive Consequences (Rewards)
At Chorlton Park we believe that children should be encouraged to behave well and work hard and use a number of
rewards to do so. Whilst our aim is that children should work and behave well for the pleasure of the task, we
recognise that rewards are sometimes necessary and appropriate. We use the following...
§
§
§
§
§
§
§

Golding for Gold points
Certificates for stars of the week
Non-verbal rewards (thumbs up, smile)
Praise
Showing work to another member of staff (Headteacher)
Stickers
Displaying children’s work
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§
§
§

Clubs
Prizes
Dojo points

We believe it is essential that all children are able to receive positive encouragement and have a fair chance to enjoy
the positive rewards listed. Children’s success, both in their work and behaviour should be measured against their
previous performance rather than against that of other children in their class.

What is inappropriate behaviour?
When a child’s behaviour falls below an acceptable standard, a range of sanctions will be used. Through working
closely and openly with children and their families, it is our aim to resolve behavioural issues at the earliest stage.
We consider the following behaviour to be unacceptable:
•
•
•
•
•
•
•
•
•
•
•

Racism, homophobia or sexism
Bullying
Name calling
Physical aggression
Refusal to work, co-operate or follow instructions
Refusal to obey school rules
Continual shouting out, interrupting or talking excessively in lessons
Continually distracting or provoking other children
Being disrespectful or inconsiderate towards others
Destruction of school property or property belonging to others
Using inappropriate language

Negative Consequences (Sanctions)
In order to discourage children from behaving inappropriately we believe it is important to teach them positive
behaviours. If a child misbehaves staff should ask them to stop the behaviour and should discuss the incident with all
those involved. Staff should encourage the children to try to resolve disputes themselves and to take responsibility
for their own actions.
Consequences
§
§
§
§
§

The aim of a consequence is to discourage future misbehaviour
Children need to have a clear picture of the order of sanctions
Need to be fair and consistent
Be proportionate to the level of behaviour exhibited
Be imposed in a firm, yet respectful way
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Behaviour Procedures
Early Years

Positive praise - Sun

Sun, Cloud, Rainbow
Children start the day with their photograph on the rainbow.
Sanctions – Cloud and thinking leaf

Good behaviour is rewarded with the children’s
photograph being put on the sunshine.

If a practitioner speaks to a child three times in one
session about their behaviour, their photograph is put on
the cloud.
If the child begins to follow the class rules, their
photograph is put back on the rainbow.
If the child continues to misbehave, they sit under the
‘Thinking leaf’ (a minute for each year of their life.)
If the child still continues to misbehave, they are taken
out of the classroom.

KS1 and KS2
Each day all children’s names begin on the green traffic light. Positive behaviour is awarded in the ways detailed
earlier in this policy.
Stage 1
Stage 2
Stage 3
Stage 4
Stage 5
Stage 6
Stage 7

1st Warning - remind child of appropriate behaviour/rule reminder or use of positive reinforcement
e.g. “Thank you to …. for …”
After the 2nd warning name moved from Green to Amber
On the 3rd warning the name goes into Red. Child moved for a set time to sit on their own in
classroom.
On the 4th warning moved to another class for a set time with work. Reflection sheet to be filled in
and given back to class teacher on return.
If a child reaches stage 4 i.e. sent out of class twice in a week parents informed by class teacher. TLR
to talk with child.
If a child reaches stage 4 more than twice in a week, pupil sent to AHT. Letter sent home from
AHT.
If a pupil continues to misbehave (stage 4 for more than 3 times in a half term) parents invited to a
meeting with AHT to discuss behaviour improvement plan. Child spends time in AHT’s classroom.
Headteacher informed if behaviour fails to improve.

Repeated or persistent misbehaviour
We need to be aware that there are experiences in school that can trigger off student patterns of behaviour. These
triggers may relate to learning, peers or adults/authority.
We will record inappropriate behaviours, using a behaviour chart, so that we can:
§
Increase our awareness
§
Recognise potentially disruptive situations
§
Minimise them
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Dealing with serious incidents
We have the right to take measures to keep pupils and staff safe.
These measures include:
§
The legal right to confiscate inappropriate items from pupils such as mobile phones or music
players
§
Statutory powers to discipline pupils who behave badly on the way to and from the school,
for instance when travelling on the bus
§
The headteacher has the power to search groups of pupils if they suspect one of them is
carrying a knife or other offensive weapon
§
A legal duty on schools to make provision to tackle all forms of bullying
There will also be zero tolerance of any form of serious assault on pupils or staff

Exclusion
Exclusion is one of the options amongst a range of strategies that the Headteacher (or the Acting Headteacher in his
or her absence) can employ in response to inappropriate behaviour. It will usually be used as a last resort when all
other alternatives have been exhausted. The decision to exclude a pupil will be taken only:
a) In response to serious breaches of the school's behaviour policy; and
b) If allowing the pupil to remain in school would pose a serious risk to the education or welfare of the pupil or
others in the school.
Exclusion will not be imposed in the heat of the moment, unless there is an immediate threat to the safety of the
pupil concerned or others in the school.
Unacceptable behaviour which might result in exclusion include:
• Physical assault
• Verbal abuse/threatening behaviour
• Bullying
• Racist abuse/harassment
• Inappropriate behaviour
• Damage to property
• Theft
• Drug related incidents
• Persistent disruptive behaviour
Only the Headteacher (or the Acting Headteacher in his or her absence) can make the decision to exclude a pupil,
and in making that decision he/she will take into account the likely impact of the misconduct on the life of the school.
This may include behaviour on or off the premises which is in breach of the standards of behaviour expected by the
school.
Permanent exclusions will normally be used only as the final step in a process for dealing with disciplinary offences
when a wide range of other strategies has been tried without success.
In exceptional circumstances, the Headteacher might consider it appropriate to permanently exclude a pupil for a
first or one-off offence. Such circumstances might include:
a) Serious actual or threatened violence against another pupil or a member of staff
b) Sexual abuse or assault
c) Supplying an illegal drug
d) Carrying an offensive weapon
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These instances are not exhaustive but indicate the severity of such offences and the fact that such behaviour can
affect the discipline and well-being of the school community.
In making the decision to exclude, the Headteacher will follow the procedures laid out in the guidance produced by
the Local Authority and the DfES and will seek the advice of the Local Authority where necessary. Parents/carers
will be informed of the actions taken.
School Rules
The above procedures will be implemented when the school rules are broken.
The school rules are:
1.
2.
3.
4.
5.

Listen carefully and follow instructions
Treat everyone with respect
Think before we speak
Look after and care for our school
Take responsibility for our actions

These rules are applicable for the whole school environment (playground, corridors, classrooms, canteen)
§
§
§

Display the rules everywhere
Make the rules look special (colourful, backed)
Reinforce their positive actions verbally (“I like the way you…”)

Moving around school behaviour
Teachers are responsible for the way their children move around the school when out of the classroom. Children
must move quietly and keep to the left on the stairwells. Teachers should teach pupils appropriate behaviours for
moving around the school and insist on these at all times.
Teachers ideally should lead their class from the front of the pupil line when moving about the school, while at the
same time repositioning themselves as necessary to ensure their line is moving calmly and safely around school.
Teaching assistants can be positioned on the stairs or along the line after assembly and at break times to assist
teachers to remind children to move quietly and sensibly.
Lunchtime
The lunchtime rules are the same as at all other points in the day. The same high level of behaviour is
expected at lunchtime.
Children will be supported in making good choices by the lunchtime organisers. They will be spoken to respectfully
and speak back respectfully.
Lunchtime organisers will record children’s behaviours that require sanctions and keep teachers informed. The class
teacher will be informed at the end of lunchtime with details of behaviour that would affect the traffic light system
and reward positive behaviour where appropriate.
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Bullying
Definition – Bullying is actions that are meant to be hurtful and which happen on a regular basis. Bullying can be
direct (physical or verbal) or indirect (being ignored or not spoken to). All are treated extremely seriously at
Chorlton Park Primary School (see Anti-bullying policy).
Cyberbullying
Definition – “Cyberbullying is the use of ICT, particularly mobile phones and the internet, to deliberately upset
someone” DCSF 2007.
Bullying is bullying wherever and however it takes place. Cyberbullying is a method of bullying that uses ICT to upset,
threaten or humiliate someone and has the following key characteristics:
§
§
§
§
§

Cyberbullying can take place at any time, in any location; technology allows the user to bully
anonymously and it can happen on a vast and rapid scale
The profile of a cyberbully or a target varies – age/size is not an issue
Cyberbullying incidents can be used as evidence
Cyberbullying can occur unintentionally often due to a lack of awareness/empathy
Cyberbullying leaves no physical scars, so it is, perhaps, less evident to a parent or teacher,
but it is highly intrusive and the hurt it causes can be severe

At Chorlton Park we take all forms of bullying seriously and cyberbullying will be dealt with just as all other
forms of bullying.
Racism and Homophobia
Like bullying, racism and homophobia can exist in any school. At Chorlton Park both are rare. However, our school
is in a multi-cultural community and we have these principles and roles to ensure that racism and homophobia can
be quickly stopped.
All pupils should know that racism and homophobia are wrong. Pupils should tell any adult if they know of any
racism or homophobia in school. All staff take cases of racism and homophobia seriously; they aim to ensure that
they are known to be unacceptable. Issues surrounding racism, homophobia and their unacceptable nature are made
very clear to all.
The Headteachers reports to Governors on racist incidents and incidents of homophobia on a yearly basis and
Ofsted also monitor the number of cases and the way in which the school has dealt with them.
All racist and homophobic incidents will be dealt with no matter how trivial they may seem to be. If staff are aware
of racism or homophobia, they should refer it to the Headteachers directly.
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